
Title IX of the Education Amendments of 1972  
 
It is the policy of California State University, East Bay (“CSUEB”) to comply with Title 
IX of the Education Amendments of 1972 and its regulations, which prohibits 
discrimination on the basis of sex, including sexual harassment. To that end, CSUEB 
is committed to resolving, in a prompt, equitable and impartial manner, all reports 
and complaints of sex-based discrimination and sexual harassment it receives.  
 
The Title IX Compliance Officer is the Director of Equity and Diversity. Currently, that 
individual is Linda Nolan. She has been appointed to coordinate and carry out the 
University’s responsibilities under Title IX. Anyone who believes that, in some respect, 
CSUEB is not in compliance with Title IX and its regulations should contact the Title IX 
Compliance Officer at Linda.nolan@csueastbay.edu, Human Resources, 25800 Carlos Bee 
Boulevard, Room 781, Hayward, California, 94542-3026, or (510) 885-4918 (Voice), (510) 
885-7592 (TTY), (510) 885-4919 (Fax). The complaint procedures are set forth in detail at, 
CSUEB Equal Opportunity Complaint Procedures for Employees Not Covered by CSU 
Executive Order 928 and for Other Constituencies. 
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